
Punch ListPunch List

February 2025



Punch List   |   Page 1

TABLE OF
CONTENTS

FEB 2025

ASSOCIATION LEADERSHIP
President :  Shawn Young,  EquipmentShare

Vice President :  Chris  Lambert ,  L  & O Electr ic

Treasurer :  Jennah Arr ington,  CD Bradshaw

Secretary:  Nikki  Guinn,  Biggs Plumbing

Director :  Jack Payne,  BJ Electr ic

Director :  Dylan Kreidel ,  F loyd’s  Glass

Director :  Parker  Holt ,  Higginbotham

Director :  Mist i  Ki l l ingsworth,  HR Marc

Director :  J im Sunvison,  Sunvison Electr ic

Legal  Counsel :  Sewal l  “Spike” Cutler ,  Cutler  Smith,  P .C.

Executive Director :  Carr ie  Buckley

T h e  C e n t r a l  T e x a s  S u b c o n t r a c t o r s  A s s o c i a t i o n

e m p o w e r s  s u b c o n t r a c t o r s  a n d  s u p p l i e r s  t o  e x c e l  i n

t h e  c o n s t r u c t i o n  m a r k e t  b y  e n g a g i n g  o u r  m e m b e r s

i n  a d v o c a c y  a n d  s h a r i n g  i n d u s t r y  k n o w l e d g e .

In this newsletter:

Membership Directory

Page 2

New Members

Page 3

TCA Membership Benef i ts

Page 4

Safety Corner

Page 5

Legal  Minute

Lien Information

Upcoming Events

Golf  Tournament

Page 6-11

Page 12

Page 13

Page 14-15

New Member Promotion

Page 3



Punch List   |   Page 2

MEMBERSHIP
DIRECTORY

Air  Craft ,  Inc.

Airco Mechanical

Al l ied Electr ical  Services,  Inc.

Alpha Paint ing & Decorat ing

Astro Sheet  Metal  Co. ,  Inc.

A u s t i n  A i r  S e r v i c e s

Aust in Glass & Mirror

Aust in Gutterman,  Inc.

Aust in Pacesetter  Concrete,

Inc.

Baker  Drywal l  -  Aust in

Beckett  Electr ical  Services

Biggs Plumbing Company

B J Electr ic  Company

Bryant  & Frey Construct ion

Co. ,  Inc.

Colvin Electr ic

C o m m e r c i a l  I n s u l a t o r s  o f

A u s t i n

Damcon

Davey Plumbing & Heat ing

Floyd’s  Glass Company

Fox & Hearn,  Inc.

H & H Foradory Construct ion,

Inc.

H.L.  Chapman Pipel ine

Construct ion

HR Marc Co.

JBS Bui lders  Inc.

L & O Electr ic ,  Inc.

Lighthouse Electr ical

Contractors

S u b c o n t r a c t o r  M e m b e r s

A s s o c i a t e  M e m b e r s

Andrews Myers,  P .C.

Bal lew Surety Agency

Blazier ,  Christensen,  Bigelow &

Virr

CD Bradshaw

CenTex IEC

Cutler  Smith,  P .C.

EquipmentShare

Geo Projects  Internat ional ,  Inc.

Grubert  Equipment

Contractors

Higginbotham

Marsh McLennan Agency

Southwest  Sealants ,  Inc.

P a r a m o u n t  C o m p a n y  &

F l o o r i n g

Parker  Electr ic

RKB Contractors ,  Inc.

Rich Construct ion & Service,

LP

Sunvison Electr ic ,  Inc.

Texas Fi f th Wal l  Roof ing

Systems

T.  Morales Company,  LP

Texas Roof ing Co.

Tico Insulat ion Co.

Vanguard Fire  Systems

Viking Fence

Walls  and Al l ,  Inc.

Southwest  Sealants ,  Inc.

S T C  S a f e t y  &  R i s k

M a n a g e m e n t

T h e  P r o H u n t e r s

Time Insurance Agency,  Inc.

Watkins Insurance Group

Whorton Insurance

* N e w  M e m b e r s  i n  2 0 2 4 - 2 0 2 5  M e m b e r s h i p  Y e a r

S e n d  N e w s l e t t e r  C o n t e n t  t o  C a r r i e  B u c k l e y  a t  d i r e c t o r @ c t s a o n l i n e . o r g .  
C o n t e n t  i n c l u d e s  I n d u s t r y  N e w s ,  P r o j e c t  H i g h l i g h t s ,  E m p l o y e e  A c c o m p l i s h m e n t s ,  a n d

a n y t h i n g  e l s e  y o u  w a n t  t o  s h a r e  w i t h  t h e  C T S A  M e m b e r s h i p !  



Punch List   |   Page 3

CTSA WELCOMES NEW MEMBERS:

2025 NEW MEMBER PROMOTION

* M e m b e r s h i p  R e n e w a l  w i l l  b e  b i l l e d  a t  $ 6 0 0  i n  J u l y  
f o r  t h e  2 0 2 5 - 2 0 2 6  M e m b e r s h i p  Y e a r *
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TCA MEMBERSHIP BENEFITS

Office Depot Discount Card

G i a n i n a  W o n g  

Account Manager  ODP Business Solut ions.

9501 Amberglen Blvd. ,  Suite  200 |  Aust in,  TX 78729

Tel :  512-746-7389|  Gianina.Wong@odpbusiness.com

Save onl ine with an

O D P  B u s i n e s s  S o l u t i o n s

A c c o u n t

Contact  Gianina Wong

for  Assistance

Save In Store with the

S t o r e  P u r c h a s i n g  C a r d

Use this  Card or

Find Onl ine in  the 

Member Portal

Texas Construction Safety Group

The Texas Construct ion Safety Group was designed by

subcontractors  for  subcontractors  to help nai l  down lower

premiums and keep employees safe.

Benef i ts  Include:

Premium Discounts

Group Dividend,  Based on Performance of  the Texas

Construct ion Safety Group

Access to Free Training Mater ials ,  Including Texas

Mutual ’s  Safety Catalog and E-Learning Training

Courses

Gina O’Hara

info@txconstruct ionwc.com

(512)  415-6480

txconstruct ionwc.com

mailto:Gianina.wong@odpbusiness.com
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SAFETY CORNER

OSHA PPE Fit Rule

D e p a r t m e n t  o f  L a b o r  f i n a l i z e s  r u l e  o n  p r o p e r  f i t  r e q u i r e m e n t s  f o r  P P E

C h a n g e s  a l i g n  t h e  c o n s t r u c t i o n  i n d u s t r y  w i t h  g e n e r a l  i n d u s t r y  s t a n d a r d s

W A S H I N G T O N  -  The U.S.  Department of  Labor  announced that  i ts  Occupational  Safety

and Health Administrat ion has f inal ized a revis ion to the personal  protect ive

equipment standard for  construct ion.   The f inal  rule  expl ic i t ly  requires the equipment

to properly  f i t  any construct ion worker  who needs i t ,  improving protect ions f rom

hazardous condit ions.  

The revis ion to the standard adds specif ic  language requir ing that  e m p l o y e r s  p r o v i d e

P P E  t h a t  p r o p e r l y  f i t s  c o n s t r u c t i o n  i n d u s t r y  w o r k e r s .  The change al igns the

construct ion industry  standard with the standard already in place for  general  industry

and helps support  more women coming into a  construct ion environment with di f ferent

measurables.  

Many types of  personal  protect ive equipment must  be s ized to f i t  a  worker  properly .

Improperly  s ized PPE can be ineffect ive in  protect ing workers ;  create new hazards for

the worker ,  such as oversized gloves or  protect ive clothing being caught  in  machinery;  

and discourage use because of  discomfort  or  poor  f i t .  The matter  has been a

longstanding industry  safety concern,  part icular ly  among some women as wel l  as

among physical ly  smal ler  or  larger  workers .  

Act ionable Steps for  Companies:  

A u d i t  C u r r e n t  P P E  I n v e n t o r y :  Review your  current  PPE to ensure i t  includes a

var iety  of  s izes and styles to accommodate al l  workers .  

1 .

T r a i n i n g  a n d  A w a r e n e s s :  Train supervisors  and safety personnel  to  assess proper

PPE f i t  dur ing or ientat ions and rout ine safety checks.  

2 .

E n g a g e  w i t h  W o r k e r s :  Act ively  seek feedback f rom workers  about  PPE f i t  and

comfort  to  address concerns before they become hazards.  

3 .

P a r t n e r  w i t h  V e n d o r s :  Work with PPE suppl iers  to source equipment that  meets  the

diverse needs of  your  workforce.  

4 .

D o c u m e n t  C o m p l i a n c e  E f f o r t s :  Update PPE wri t ten pol icy,  Keep detai led records of

PPE purchases,  f i t  tests ,  and any training provided to demonstrate compliance

during inspect ions.  

5 .

STC-Safety Training & Compliance,  LLC 
2600 Dal las  Parkway 

Suite  240 
Fr isco,  Texas 75034 

D a n i e l  J a m e s
Vice President  

Cel l :  469-500-2606
Off ice:  972-347-3377 

Email :  Daniel . james@thestcgroup.com 

mailto:Daniel.james@thestcgroup.com
mailto:Daniel.james@thestcgroup.com
mailto:Daniel.james@thestcgroup.com
mailto:Daniel.james@thestcgroup.com
mailto:Daniel.james@thestcgroup.com
mailto:Daniel.james@thestcgroup.com


Many are the quest ions we have f ie lded over  the past  year  regarding the Corporate

Transparency Act ,  and the requisi te  Benef icial  Ownership Information reports .

First ,  a  br ief  recap of  exact ly  what  i t  is ;  the Corporate Transparency Act  went  into

effect  on January 1,  2021,  and i ts  provis ions are aimed at  combating i l l ic i t  f inancial

act iv i ty .  Under  the act ,  smal l  businesses in  the United States are required to f i le

benef icial  ownership information reports  (BOI)  with the Department of  Treasury By

January 1,  2025.

W H A T  C O M P A N I E S  H A V E  T O  R E P O R T ?

For-prof i t ,  pr ivately  held companies registered to conduct  business in  the United

States,  that  have 20 or  fewer employees or  have $5 mil l ion or  less  in  gross sales or

receipts  are required to f i le  BOI  Reports .  There are 23 exemptions,  and the publ icly

traded corporat ions and non-prof i t  corporat ions do not  fa l l  under  the requirements of

the Corporate Transparency Act .  A l ist  of  exemptions can be found here:

https: / /www.f incen.gov/boi- faqs#C_2

Assuming your  company is  required to report ,  you would then need to identi fy  the

"benef icial  owners"  of  the business;  a  "benef icial  owner"  is  any individual  who owns or

controls  at  least  25% of  an organizat ion,  serves as  a  senior  of f icer  (such as a  President ,

CEO or  General  Counsel) ;  has authori ty  to appoint  or  remove senior  of f icers ,  board

members or  other  s imi lar  role;  and/or  makes important  decis ions concerning the

company's  business,  f inances and/or  structure.

Vague Enough?

W H A T  I S  T H E  F I L I N G  D E A D L I N E ?

For the vast  major i ty  of  smal l  businesses,  the deadl ine to f i le  these reports  is  January

1,  2025;  however ,  companies created between January 1,  2024 and January 1,  2025

are required to f i le  within 90 days of  formation,  and companies formed after  January 1,

2005 wi l l  be required to f i le  within 30 days fol lowing formation.

W H E R E  D O  I  F I L E ?

The BOI  report  is  f i led with the Financial  Cr imes Enforcement Network (FINCEN),  a

bureau within the Department of  the Treasury,  and they are f i led onl ine.  The f i l ing

portal  can be found at  this  web address:  http: / /BOIEef i l ing. f incen.gov/
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LEGAL MINUTE

Corporate Transparency Act - Do I or Don’t I?



B U T  W A I T  -  I  T H O U G H T  I  R E A D  T H A T  I  D O N ' T  H A V E  T O  F I L E !

Okay,  so this  bal l  is  bouncing a lot ,  so pay attent ion.

On December 3,  2024,  a  federal  court  s i t t ing in  Texas issued a nat ionwide prel iminary

injunct ion blocking FINCEN from enforcing the BOI  Report ing Rules under  the Corporate

Transparency Act .  This  meant  that ,  unless an appeals  court  reversed i t ,  the obl igat ion to

f i le  the BOI  reports  was suspended indef ini tely .

Then (unsurpr is ingly)  the federal  government appealed the rul ing,  and a federal  judge

in the US Court  of  Appeals  for  the 5th Circuit  overturned the injunct ion on December 23,

holding that  the law could be enforced;  in  response,  FinCen announced i t  was

extending the deadl ine to f i le  the report  to  January 13,  2025.

B U T  W A I T  -  T H E R E ' S  M O R E !

Almost  immediately  after  the rul ing reinstat ing the f i l ing requirement,  however ,  a

di f ferent  panel  of  the US Court  Of  Appeals  for  the Fi f th Circuit  re instated the injunct ion

against  mandatory f i l ing in  an after -hours rul ing.  Hence,  as  of  this  wri t ing,  there is  no

requirement that  companies comply with the BOI  report ing requirements.  But  beware-

this  could change with very l i t t le  not ice and,  i f  i t  does,  you can expect  the government

to impose relat ively  short  deadl ines to comply.  The current  rul ing is  only  temporary,  and

is  in  ef fect  unt i l  the Court  Of  Appeals  considers  the meri ts  of  the case and ult imately

decides whether  the For  Transparency Act  is  unconst i tut ional  or  not .

Natural ly ,  there is  no reason why,  out  of  the abundance of  caut ion,  you cannot  proceed

and f i le  your  BOI  report ,  i f  you so choose.  And,  i f  and when the status of  this  changes,

we wi l l  let  you know that  as  wel l .

LEGAL MINUTE

Corporate Transparency Act - Do I or Don’t I?
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The attorneys at  Cutler  Smith,  P .C.  are

uniquely qual i f ied to protect  our  cl ients’

business and legal  r ights  through every

phase of  the business and project  l i fe  cycle.

With our  in-depth knowledge of  the

commercial  construct ion industry  combined

with our  sol id business counsel ,  we provide

effect ive and eff ic ient  legal  solut ions in

transact ional ,  administrat ive and l i t igat ion

matters .

S e w a l l  “ S p i k e ”  C u t l e r

B o a r d - C e r t i f i e d

C o n s t r u c t i o n  L a w y e r

1 2 7 5 0  M e r i t  D r .

S u i t e  5 0 0

D a l l a s ,  T X   7 5 2 5 1

2 1 4 . 2 1 9 . 0 8 0 0

w w w . c u t l e r - s m i t h . c o m



I n  t h e  e a r l y  d a y s  o f  t h e  s e c o n d  T r u m p  A d m i n i s t r a t i o n ,  I C E  h a s  c o n d u c t e d  r a i d s  i n

C h i c a g o  a n d  N e w  Y o r k  C i t y ,  w h i l e  o t h e r  r a i d s  a r e  p l a n n e d  f o r  A u r o r a ,  C o l o r a d o .  T h e

A d m i n i s t r a t i o n  h a s  s t a t e d  t h a t  i t  i s  p l a n n i n g  t o  p e r f o r m  r a i d s  i n  t h r e e  c i t i e s  p e r

w e e k  f o r  a n  u n k n o w n  p e r i o d .  M o r e  t a r g e t e d  o p e r a t i o n s  ( s h o r t  o f  a c t u a l  r a i d s )  h a v e

t a k e n  p l a c e  i n  N o r t h  T e x a s .  I C E  a g e n t s  w e r e  a l s o  r e c e n t l y  s p o t t e d  n e a r  a  N o r t h e a s t

H o u s t o n  h i g h  s c h o o l ,  r a i s i n g  c o n c e r n s  t h a t  I C E  r a i d s  c o u l d  s o o n  b e  c o n d u c t e d  i n

H a r r i s  C o u n t y .

I t  i s ,  t h e r e f o r e ,  i m p o r t a n t  f o r  c o n t r a c t o r s  t o  k n o w  w h a t  t o  d o  w h e n  D H S / I C E  s h o w s

u p  a t  y o u r  o f f i c e  o r  j o b s i t e .  W h a t  y o u  c a n  a n d  c a n n o t  d o  d e p e n d s  o n  t h e  s c e n a r i o

p r e s e n t e d .

A n  I C E  W o r k s i t e  R a i d

T h e  S c e n a r i o

D H S / H S I / I C E  a r r i v e s  a t  t h e  e m p l o y e r ’ s  p r e m i s e s  w i t h o u t  w a r n i n g  –  h o p i n g  t o

c a t c h  e m p l o y e r s  a n d  e m p l o y e e s  o f f  g u a r d .

W h e n  I C E  a r r i v e s  a t  t h e  e m p l o y e r ’ s  p r e m i s e s ,  i t s  a g e n t s  s u r r o u n d  t h e  p r e m i s e s

a n d  m a y  h a v e  a e r i a l  p r e s e n c e  v i a  a i r p l a n e  o r  h e l i c o p t e r .  T h e  H S I  a g e n t s  e n t e r  t h e

b u s i n e s s  w i t h  a  j u d i c i a l  w a r r a n t .  T h e  w a r r a n t  w i l l  h a v e  a  d e t a i l e d  d e s c r i p t i o n  o f

w h a t  a n d  w h e r e  a g e n t s  a r e  g o i n g  t o  s e a r c h  a n d  p o t e n t i a l l y  s e i z e .

A d d i t i o n a l l y ,  d u r i n g  a  w o r k s i t e  r a i d ,  i f  I C E  d i s c o v e r s  u n a u t h o r i z e d  w o r k e r s  a t  t h e

s i t e ,  t h e y  w i l l  a r r e s t ,  d e t a i n  t h e m ,  a n d  p l a c e  t h e m  i n  i m m i g r a t i o n  p r o c e e d i n g s .

T h e  W a r r a n t

I t  i s  i m p o r t a n t  t o  n o t e  t h e  d i s t i n c t i o n  b e t w e e n  j u d i c i a l  w a r r a n t s  a n d

a d m i n i s t r a t i v e  w a r r a n t s .

A  j u d i c i a l  w a r r a n t  i s  a n  o f f i c i a l  c o u r t  o r d e r  s i g n e d  b y  a  j u d g e  o r  m a g i s t r a t e  t h a t

a u t h o r i z e s  a  s e a r c h  o f  p r i v a t e  p r o p e r t y ,  s e i z u r e ,  o r  a r r e s t  b a s e d  o n  p r o b a b l e

c a u s e  t h a t  a  c r i m e  i s  b e i n g  c o m m i t t e d  o r  h a s  b e e n  c o m m i t t e d .  A  j u d i c i a l  w a r r a n t

w i l l :

S p e c i f y  t h e  s p e c i f i c  a d d r e s s  t o  b e  s e a r c h e d

S p e c i f y  t h e  t i m e  p e r i o d  i n  w h i c h  t h e  s e a r c h  m u s t  t a k e  p l a c e

P a r t i c u l a r l y  d e s c r i b e  t h e  p l a c e  o r  p e r s o n ,  o r  b o t h ,  t o  b e  s e a r c h e d  a n d  t h i n g s

t o  b e  s e i z e d

B e  i s s u e d  b y  a  c o u r t  a n d  s i g n e d  b y  a  J u d g e  o r  m a g i s t r a t e

LEGAL MINUTE

What to do When ICE Shows Up at Your Jobsite
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A n  a d m i n i s t r a t i v e  w a r r a n t  i s  a  d o c u m e n t ,  i s s u e d  b y  a  f e d e r a l  a g e n c y  s u c h  a s

D H S / I C E ,  p u r p o r t i n g  t o  d o c u m e n t  t h e i r  a u t h o r i t y  t o  a r r e s t  a  p e r s o n  s u s p e c t e d  o f

v i o l a t i n g  i m m i g r a t i o n  l a w s .  T h e s e  a d m i n i s t r a t i v e  d o c u m e n t s  a r e  n o t  s i g n e d  b y  a

m a g i s t r a t e  o r  j u d g e  b u t  r a t h e r  a n  i m m i g r a t i o n  o f f i c e r  ( e . g . ,  I C E  a g e n t  o r

i m m i g r a t i o n  j u d g e ) .  A d m i n i s t r a t i v e  w a r r a n t s  d o  n o t  g i v e  I C E  o f f i c i a l s  a u t h o r i t y  t o

e n t e r  a  p l a c e  w h e r e  t h e r e  i s  a  r e a s o n a b l e  e x p e c t a t i o n  o f  p r i v a c y ,  w i t h o u t

c o n s e n t .

I f  I C E  a g e n t s  p r e s e n t  a  v a l i d  j u d i c i a l  w a r r a n t ,  t h e n  t h e  e m p l o y e r  m u s t  a l l o w  t h e m

a c c e s s  t o  r e s t r i c t e d / p r i v a t e  a r e a s  a t  t h e  w o r k  s i t e .

I f  I C E  a g e n t s  p r e s e n t  a n  a d m i n i s t r a t i v e  w a r r a n t ,  t h e n  t h e  e m p l o y e r  i s  n o t

r e q u i r e d  t o  p r o v i d e  t h e m  a c c e s s  t o  r e s t r i c t e d / p r i v a t e s  a r e a s  a t  t h e  w o r k  s i t e .

H o w e v e r ,  t h e  a g e n t s  m a y  e n t e r  a n d / o r  s e a r c h  a n y  p u b l i c  a r e a s  o f  t h e  w o r k  s i t e .

A  j u d i c i a l  w a r r a n t  c a n  c o m p e l  e m p l o y e r s  t o  t u r n  o v e r  d o c u m e n t s ,  s u c h  a s  r e c o r d s

i n d i c a t i n g  o r  r e f e r e n c i n g :

W o r k  a u t h o r i z a t i o n  s t a t u s  ( e . g . ,  F o r m  I - 9 s  a n d  c o p i e s  o f  d o c u m e n t s  u s e d  t o

s u p p o r t  I - 9 s )

W a g e  a n d  h o u r  r e c o r d s  ( e . g . ,  p a y r o l l  s u m m a r i e s ,  p a y  s t u b s ,  t i m e s h e e t s )

E m p l o y m e n t  a g r e e m e n t s

E m p l o y e e  r o s t e r s

C o m m u n i c a t i o n  w i t h  o u t s i d e  p a y r o l l  s e r v i c e s  o n  l a b o r  p r o v i d e s

E m p l o y e e  I D  c a r d s

W h a t  s h o u l d  e m p l o y e r s  d o :

C o n t a c t  c o u n s e l  i m m e d i a t e l y .

R e c o r d  t h e  n a m e s  o f  t h e  f e d e r a l  a g e n t s  i n v o l v e d .

P r o v i d e  f e d e r a l  a g e n t s  w i t h  a c c e s s  t o  y o u r  f a c i l i t y ,  i f  t h e y  p r e s e n t  a  v a l i d  j u d i c i a l

w a r r a n t .

A s s i g n  c o m p a n y  r e p r e s e n t a t i v e s  t o  a c c o m p a n y  e a c h  f e d e r a l  a g e n t  a s  t h e y  m o v e

a r o u n d  y o u r  w o r k p l a c e .

O b j e c t  t o  a n y  s e a r c h e s  t h a t  a r e  o u t s i d e  t h e  s c o p e  o f  t h e  j u d i c i a l  w a r r a n t .

P r o t e c t  a n d  w i t h h o l d  a t t o r n e y - c l i e n t  p r i v i l e g e d  d o c u m e n t s  t o  t h e  e x t e n t

p o s s i b l e .

O b t a i n  a n d / o r  p r e p a r e  a  l i s t  o f  i t e m s  s e i z e d  d u r i n g  t h e  s e a r c h ,  i f  a n y .

W o r k e r s  e n c o u n t e r i n g  f e d e r a l  a g e n t s  a t  t h e  w o r k s i t e  h a v e  t h e  r i g h t  t o  r e m a i n

s i l e n t  a n d  t o  a s k  f o r  a n  a t t o r n e y  a t  a l l  t i m e s .  E m p l o y e r s  m a y  ( b u t  a r e  n o t  r e q u i r e d

t o )  t e l l  e m p l o y e e s  t h a t  t h e y  c a n  c h o o s e  w h e t h e r  o r  n o t  t o  s p e a k  w i t h  I C E ,  b u t

e m p l o y e r s  m u s t  n o t  d i r e c t  e m p l o y e e s  n o t  t o  c o o p e r a t e  w i t h  I C E .
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H o w  d o e s  I C E  c h o o s e  w h o  t o  r a i d ?

B a s e d  o n  r e c e n t  r a i d s ,  I C E  a p p e a r s  t o  b e  t a r g e t i n g  w o r k e r s  w i t h  a  c r i m i n a l  h i s t o r y ;

h o w e v e r ,  d u r i n g  s u c h  r a i d s ,  I C E  m a y  q u e s t i o n  a n d  d e t a i n  u n a u t h o r i z e d  i n d i v i d u a l s

w h o  a r e  f o u n d  i n  t h e  s a m e  l o c a t i o n  a s  t h e  i n d i v i d u a l s  w h o  a r e  b e i n g  t a r g e t e d

( t e r m e d  “ c o l l a t e r a l  a r r e s t s ” ) .  I C E  h a s  a l s o  t r a d i t i o n a l l y  t a r g e t e d  b u s i n e s s e s  w i t h  a

l a r g e  H i s p a n i c  w o r k f o r c e  ( e . g . ,  m e a t  p r o c e s s i n g  p l a n t s ) ,  b a s e d  o n  t i p s / c o m p l a i n t s

d i s g r u n t l e d  e m p l o y e e s ,  a n d  b u s i n e s s e s  w i t h  a  h i s t o r y  o f  I - 9  v i o l a t i o n s .

H o w  m a n y  I C E  r a i d s  c a n  w e  e x p e c t

I n  t h e  f i r s t  T r u m p  A d m i n i s t r a t i o n ,  I C E  c o n d u c t e d  a p p r o x i m a t e l y  5 0  w o r k s i t e  r a i d s .

G i v e n  t h e  a g g r e s s i v e  s t a r t  i n  I C E  r a i d s ,  w e  c a n  e x p e c t  m o r e  t h i s  t i m e  a r o u n d .  B u t

n o t e  t h a t  t h e  m a n p o w e r  a n d  t h e  b u d g e t  n e e d e d  f o r  l a r g e  r a i d s  s u c h  a s  t h i s  a r e  n o t

u n l i m i t e d .  T h u s ,  i t  i s  a n t i c i p a t i o n  t h a t  t h e  f r e q u e n c y  o f  t h e  I C E  r a i d s  w i l l  d e c r e a s e

a f t e r  t h e  f i r s t  f e w  m o n t h s  o f  t h e  s e c o n d  T r u m p  A d m i n i s t r a t i o n .

D H S  I - 9  A u d i t s

S c e n a r i o

D H S / H S I  a g e n t  a p p e a r s  a t  t h e  w o r k s i t e .  T h e  a g e n t  p r o d u c e s  a  “ N o t i c e  o f

I n s p e c t i o n ”  r e q u i r i n g  t h e  e m p l o y e r  t o  p r o d u c e  o r i g i n a l  F o r m  I - 9 s ,  c o p i e s  o f

s u p p o r t i n g  d o c u m e n t a t i o n ,  E - V e r i f y  c a s e s ,  i f  a p p l i c a b l e ,  a n d  o t h e r  w o r k f o r c e -

r e l a t e d  d o c u m e n t a t i o n  ( e . g . ,  c o n t r a c t o r  a n d  s t a f f i n g  a g e n c y  a g r e e m e n t s ,

f e d e r a l / l o c a l  g o v e r n m e n t  c o n t r a c t s ,  e t c . )  w i t h i n  t h r e e  b u s i n e s s  d a y s .

W h a t  t o  E x p e c t

E m p l o y e r s  s h o u l d  c o n t a c t  t h e i r  e m p l o y m e n t / i m m i g r a t i o n  c o u n s e l

T h e n ,  a s  p a r t  o f  t h e  a u d i t ,  e m p l o y e r s  c a n  e x p e c t  t o  r e c e i v e  t h e  f o l l o w i n g :

N o t i c e  o f  S u s p e c t  D o c u m e n t s :  T h i s  n o t i c e  s e r v e s  t o  i n f o r m  t h e  e m p l o y e r  t h a t

I C E  h a s  r e a s o n  t o  b e l i e v e  t h a t  a n  e m p l o y e e  o f  t h e  e m p l o y e r  i s  u n a u t h o r i z e d  t o

w o r k .  T h e  n o t i c e  a l l o w s  t h e  e m p l o y e r  a n d  e m p l o y e e  t o  s u b m i t  a d d i t i o n a l

d o c u m e n t a t i o n  t o  I C E  i f  t h e y  b e l i e v e  t h e r e  h a s  b e e n  a n  e r r o r .

N o t i c e  o f  T e c h n i c a l  o r  P r o c e d u r a l  F a i l u r e s :  T h i s  n o t i c e  s e r v e s  t o  i n f o r m  t h e

e m p l o y e r  o f  t e c h n i c a l  v i o l a t i o n s  ( a s  o p p o s e d  t o  m o r e  s e r i o u s  s u b s t a n t i v e

v i o l a t i o n s )  i d e n t i f i e d  d u r i n g  I C E ’ s  i n s p e c t i o n  a n d  g i v e s  t h e  e m p l o y e r  1 0

b u s i n e s s  d a y s  t o  c o r r e c t  t h e  f o r m s  a t  i s s u e .

N o t i c e  o f  I n t e n t  t o  F i n e :  A u d i t s  m a y  r e s u l t  i n  c i v i l  p e n a l t i e s  r a n g i n g  f r o m  $ 2 8 1  t o

$ 2 , 7 8 9  p e r  I - 9  f o r  i m p r o p e r  c o m p l e t i o n  o f  I - 9  f o r m s  ( e . g . ,  f a i l u r e  t o  t i m e l y  c o m p l e t e

S e c t i o n s  1  o r  2 ,  f a i l u r e  o f  t h e  e m p l o y e r  t o  s i g n  S e c t i o n  2 ,  o r  e m p l o y e r  a c c e p t a n c e  o f

e x p i r e d  o r  o t h e r w i s e  i n v a l i d  d o c u m e n t s ) .  E m p l o y e r s  t h a t  a r e  f o u n d  t o  h a v e

k n o w i n g l y  h i r e d  o r  c o n t i n u e d  t o  e m p l o y  u n a u t h o r i z e d  w o r k e r s  m a y  b e  s u b j e c t  t o

m o n e t a r y  p e n a l t i e s  r e a c h i n g  u p  t o  $ 2 7 , 8 9 4  p e r  c o u n t  a n d  c r i m i n a l  e x p o s u r e .
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I C E  c a n  i n c r e a s e  o r  d e c r e a s e  t h e  b a s e  c i v i l  p e n a l t i e s  d e s c r i b e d  a b o v e  b y  u p  t o

2 5 %  d e p e n d i n g  o n  s e v e r a l  f a c t o r s :  ( 1 )  t h e  e m p l o y e r ’ s  s i z e ;  ( 2 )  t h e  g r a v i t y  o f

t h e  v i o l a t i o n ;  ( 3 )  t h e  i n v o l v e m e n t  o f  u n a u t h o r i z e d  w o r k e r ( s ) ,  i f  a n y ;  ( 4 )  t h e

e m p l o y e r ’ s  p r i o r  v i o l a t i o n s ,  i f  a n y ;  a n d  ( 5 )  t h e  s i n c e r i t y  o f  t h e  e m p l o y e r ’ s

c o m p l i a n c e  e f f o r t s .

E m p l o y e r s  c a n  c h o o s e  t o  p a y  t h e  p r o p o s e d  f i n e s  o r  c h a l l e n g e  t h e  p r o p o s e d

f i n e s .  I n  m o s t  c a s e s ,  t h e  e m p l o y e r  w i l l  l i k e l y  b e n e f i t  f r o m  a p p e a l i n g  t h e

p r o p o s e d  f i n e s  a n d  a t t e m p t i n g  t o  n e g o t i a t e  a  r e d u c t i o n .

L a w  E n f o r c e m e n t  A g e n t s  I n q u i r i n g  o n  P o s s i b l y  U n v e r i f i e d  E m p l o y e e ( s )  S u s p e c t e d  o f

C r i m e s

S c e n a r i o

E m p l o y e r  r e c e i v e s  a  c a l l  o r  v i s i t  f r o m  a  l a w  e n f o r c e m e n t  a g e n t  s e e k i n g  t o  a r r e s t

o r  t a l k  t o  a  p a r t i c u l a r  e m p l o y e e  a s  p a r t  o f  a  c r i m i n a l  i n v e s t i g a t i o n .

W h a t  S h o u l d  E m p l o y e r s  D o

F i r s t ,  c o n f i r m  t h a t  t h e  p e r s o n  o r  p e r s o n s  p u r p o r t i n g  t o  b e  l a w  e n f o r c e m e n t

a g e n t s  a r e  w h o  t h e y  p u r p o r t  t o  b e .  R e c e n t  r e p o r t s  h a v e  c o n f i r m e d  i n c r e a s e d

c r i m i n a l  a c t i v i t y  i n v o l v i n g  b a d  a c t o r s  p o s i n g  a s  I C E  a g e n t s  t o  t a r g e t  v u l n e r a b l e

i n d i v i d u a l s .  A s  a l w a y s ,  e m p l o y e r s  c o n t i n u e  t o  h a v e  a  d u t y  t o  s a f e g u a r d  c e r t a i n

p r i v a t e  a n d  s e n s i t i v e  i n f o r m a t i o n  a b o u t  t h e i r  e m p l o y e e s .  T h e s e  c i r c u m s t a n c e s

m a k e  i t  e s p e c i a l l y  i m p o r t a n t  t h a t  e m p l o y e r s  c o n f i r m  t h e  i d e n t i t y  o f  a n y o n e

r e p r e s e n t i n g  t h e m s e l v e s  a s  l a w  e n f o r c e m e n t ,  e s p e c i a l l y  t h r o u g h  t e l e p h o n i c

m e a n s .  A u t h e n t i c  l a w  e n f o r c e m e n t  a g e n t s  w i l l  g l a d l y  p r e s e n t  a n d  c o n f i r m  t h e i r

c r e d e n t i a l s  u p o n  r e q u e s t .

A b s e n t  a  v a l i d  a r r e s t  w a r r a n t  o r  j u d i c i a l  w a r r a n t ,  a s  d e s c r i b e d  a b o v e

( a d m i n i s t r a t i v e  w a r r a n t s  a r e  i n s u f f i c i e n t ) ,  e m p l o y e r s  d o  n o t  h a v e  t o  c o o p e r a t e  b y

p r o v i d i n g  i n f o r m a t i o n  o r  a c c e s s  t o  e m p l o y e e s  i n  p r i v a t e  a r e a s .  B u t  r e f u s i n g  t o

a s s i s t  i n  t h e s e  s i t u a t i o n s  c o u l d  l e a d  t o  e m p l o y e r s  b e i n g  m o r e  t a r g e t e d  f o r  m o r e

s e r i o u s  s c e n a r i o s  s e t  o u t  a b o v e .  M o r e o v e r ,  b e c a u s e  i n t e n t i o n a l l y  p r o v i d i n g  f a l s e

i n f o r m a t i o n  t o  a  g o v e r n m e n t a l  a g e n c y  i s  a  f e d e r a l  o f f e n s e ,  e m p l o y e r s  w h o

c h o o s e  t o  c o o p e r a t e  b y  p r o v i d i n g  i n f o r m a t i o n  s h o u l d  t a k e  p a i n s  t o  c o n f i r m  t h e

v e r a c i t y  o f  a n y  i n f o r m a t i o n  t h e y  e l e c t  t o  p r o v i d e .

F o r  m o r e  i n f o r m a t i o n ,  p l e a s e  c o n t a c t  Tony Stergio,  Ben Westcott ,  Bryan Ackl in,  or

Nal lely  Rodriguez.
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Andrews Myers,  Serving Contractors ,  Developers,

Owners and Companies across Texas & the

Southwest ,  of fer ing an expanded Texas Service l ine

that  includes labor  and employment and

bankruptcy/ insolvency experience.

919 Congress Avenue

Suite 1050

Aust in,  TX 78701

Phone:  512-900-3012

http://www.andrewsmyers.com/attorneys/anthony-g-tony-stergio/
http://www.andrewsmyers.com/attorneys/william-b-ben-westcott/
http://www.andrewsmyers.com/attorneys/bryan-v-acklin/
http://www.andrewsmyers.com/attorneys/nallely-i-rodriguez/
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LIEN
INFORMATION

CTSA collects and compiles
Mechanics Liens Information
filed in Travis and Will iamson

Counties on an ongoing
basis.  

Members regularly use this
information to learn more

about Financial Issues that
might be plaguing a Project.

During our educational
meetings, we invite our
attendees to share their

insight based on first-hand
experience with a Contractor

or on a Project.

CTSA was founded on the
foundation of Education and

Information Exchange. 

Our members find the Lien
Information and Monthly

Information Exchange the
most valuable aspects of their

annual investment.

This is a glimpse of the
information available in the

full,  searchable spreadsheet
which is available to our

members.

Contact Carrie Buckley for
more information about your

future CTSA Membership.

2024 LIEN STATISTICS

1,745 Liens Fi les  for  $268,486,264

Average Lien:  $153,860

Largest  Lien:  $17,765,396

Fi led in  December 2024

Fi led by:  S’n’s  Erectors  Inc.

Fi led Against :  W.G.  Yates & Sons Construct ion Co.

Project  Owner:  Samsung Aust in Semiconductor  LLC

Property :  3301 CR 404,  Taylor

Summary

Top Owners Liened - by Total $
Samsung Aust in Semiconductor  LLC

Tesla Inc.  /  Colorado River  Project

RIC (Aust in)  LLC

29

58

2

$46,151,423

$22,247,494

$10,086,790

Top Contractors Liened - by Total $
W.G.  Yates & Sons Construct ion Co.

Samsung E&C America Inc.

Cadence McShane Construct ion Co.  

5

13

84

@

@

@

@

@

@

$20,958,322

$20,213,067

$13,037,419

Top Projects Liened - by Total $
3301 CR 404,  Taylor

1530 FM 973,  Taylor

One Tesla Rd. ,  Aust in

1

17

34

@

@

@

$17,765,396

$16,046,310

$13,789,206

D a t a  i s  f r o m  t h e  A u s t i n  B u s i n e s s  J o u r n a l .

T h e  A B J  h a s  n o t  r e c e i v e d  a n y  u p d a t e s  f r o m  T r a v i s  &  W i l l i a m s o n

C o u n t i e s  s i n c e  D e c e m b e r  2 7 ,  2 0 2 4 .



UPCOMING EVENTS

Punch List   |   Page 13

CTSA helped everyone Rock and Bowl into 2025 at  Pinstack on January

23.  Everyone enjoyed the del ic ious food,  refreshing spir i ts ,  and the

fr iendly competi t ion on the lanes.  Angry Birds was the game of  choice,

and Shawn Young won the GOAT medal  with a  score of  202,000.  

Thank you to everyone in attendance!



GOLF
TOURNAMENT

Golf Club at 
Star Ranch

2500 FM 685
Hutto

Friday
May 2

Registration:
11:00 a.m.

Shotgun 
Start: 

1:30 p.m.

$200
Individual

$700
Foursome

www.ctsaonline.org Call: 512.255.6373
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Company Name:

Golf Tournament Registration

Sponsorships

Contact Name:

Email Address:

Phone Number:

Ball Drop Sponsor - $2,000 - Includes Foursome - You need to
provide equipment for Ball Drop.  1 Available

Foursome ($700)

Please check your selection.  
Includes Boxed Lunch, Fajita Buffet and (2) Drink Tickets per Golfer

All Sponsorships include Logo on Promotional Materials,
Logo on Event Banner, and Recognition at Golf Tournament.

Dinner Sponsor - $1,500 - Includes Foursome with Signage at
Buffet Line
Gold Sponsor Package - Includes Foursome, (8) Team Mulligans,
Signage on Beverage Cart.  2 Available
Silver Sponsor Package - Includes Foursome, (6) Team Mulligans,
Signage at (1) Hole  

Individual ($200)

Goodie Bag Sponsor - $100

Please send completed form to director@ctsaonline.org.

Closest to the Pin Sponsor - Includes (2) Golfers, Signage at
Designated Hole.  4 Available
Hole Sponsorship with Set Up - $500 - Includes Sign with
Company Logo at (1) Hole.  You may set up a Swag Station at
your hole.

Hole Sponsorship - Sign Only - $200 - Includes Sign with your
Logo at a Hole

Bronze Sponsor Package - Includes Foursome, (4) Team
Mulligans. 


